

































































Restrictions on Secondary or Extra Duty Employment.

1. All members shall not exceed 20 hours of secondary employment duting any calendar
week where they are scheduled 40 hours at the Police Department. Sworn members shall
also not exceed a total of 60 hours per calendar week combining regular duty, special
details and secondary employment.

2. Secondary employment may not be performed during scheduled duty hours.

3. A member shall not work any secondary employment, even if previously approved, while
the employee is considered a full-time status employee, drawing benefit pay related to
any illness or injury, and the illness or injury was sustained on or off duty.

Supervisory Authority

1. The Chief of Police has full authority to approve or deny all requests for special details or
secondary employment. The Chief of Police shall consider whether or not such request
presents conflict with the member's official responsibilities or constitutes a threat to the
reputation, status, dignity, or morale of the Winfield Police Department.

2. Members engaged in secondary employment, which results in the use of law enforcement
powers, injury to the sworn member or others, complaints pertaining to their actions, or
court appearances must immediately complete a report in memorandum form to the Chief
of Police and supply any and all copies of police reports that may have been generated
from the incident.

3. The Secondary Employers agrees to provide Village Police Officers workers
comfensation coverage at least at the minimum level required by state law, and general
liability, and automobile liability (if applicable) to cover said Village employee in the
conduct of their Secondary Employment responsibilities. The S_econc?ary Employer shall
affirm this obligation by executing this document, and by providing the Village with
evidence of current coverage.

ARTICLE 18 - RETIREMENT BENEFITS
During the term of this Algreement, the Village shall maintain a Retirement Health Savings
gRHS) Plan to include all bargaining unit members. The Village shall contribute into the
ergeants individual accounts an amount equal to 1% of each Sergeants gross annual income
as of May lst each year for the term of this Agreement.

ARTICLE 19 - SICK TIME

Section 19.1. Incidental and Sick Leave.

Eligibility.

Full-time Employees and probationary Employees assigned to full-time schedules with more
than six months continuous service are eligible for this benefit, Employees with less than a
year's continuous service, receive a prorateg benefit in relation to their date of employment.

Section 19.2. Scope.

Telmporary absence from work due to illness, injury or temporary disability of the Employee
only.
























APPENDIX A

5/1/2013 5/1/2014 5/1/2015 5/1/2016
2% 2% 2%

Step 1 $83,849.03 $85,526.01 $87,236.53 588,981.26
Step 2 $88,076.95 $89,838.49 $91,635.26 $93,467.96
Step 3 $93,553.11 $95,424.17 $97,332.66 $99,279.31
Step 4 $96,532.80 $98,463.46 | $100,432.73 | $102,441.38
Step 5 $98,465.63 | $100,434.94 | $102,443.64 | $104,492.51

Wages are retroactive for all hours compensated to 05/01/14,









I1. Election

I'have had an opportunity to discuss these options with a union representative and
choose to dispute the proposed discipline before the following forum:

A. Grievance Arbitration

By selecting the grievance process alternative, I acknowledge my understanding that the
Village has the right to unilaterally impose the proposed discipline immediately, subject to
possible later modification or reversal by an arbitrator should I or the Union choose to pursue a
grievance through arbitration, provided that the Chief simultaneously provides me with a copy of
all reports and evidence relied upon by the Chief to demonstrate the alleged rule violation,
including mitigating and exculpatory evidence. An arbitrator will determine whether the
discipline was imposed with just cause, and whether the discipline was excessive.

By election to file a grievance over my discipline I hereby release the Village of
Winfield, the Winfield Board of Fire and Police Commissioners and the Metropolitan Alliance of
Police, as well as their officers, directors, agents, employees, attorneys, and other representatives
from any and all liability which flows as a consequence of my election.

I hereby elect the grievance arbitration procedure and waive my rights to a hearing before
the Village of Winfield Board of Fire and Police Commissioners. I understand that I have
fourteen (14) calendar days from my receipt of this notice to request authorization to arbitrate
this matter from the Union, and that the Union has seven (7) additional days to submit this
document as a request to arbitrate to the Chief of Police or his designee. This document will be
considered my grievance. In the event that the Union declines to arbitrate this matter or does not
return this document within twenty-one (21) calendar days from the notice of the Decision to
Discipline, the discipline will be subject to the jurisdiction of the Village of Winfield Board of
Fire and Police Commissioners.

Agreed: Date:

This disciplinary charge is hereby approved for arbitration by the Metropolitan Alliance of
Police, Board of Directors. This document serves as written notice advancing this matter
for arbitration in accordance with the Collective Bargaining Agreement:

Union: Date:

B. Board of Fire and Police Commissioners

By selecting an appeal of discipline before the Village of Winfield Board of Fire and
Police Commissioners, I understand that I will have a hearing over such discipline before the
Board of Fire and Police Commissioners of the Village of Winfield in accordance with their
rules and the laws of the State of Illinois as provided within the Illinois Municipal Code,



Division 2.1, Board of Fire and Police Commissioners, 65 ILCS 5/10-2.1 et seq., as amended. I
agree that such hearing shall be a waiver of the grievance/ arbitration procedures of the collective
bargaining agreement between the Village of Winfield and the Metropolitan Alliance of Police.

By election to have a hearing before the Board of Fire and Police Commissioners over
my suspension or discharge, I hereby release the Village of Winfield, the Winfield Board of Fire
and Police Commissioners and the Metropolitan Alliance of Police, as well as their officers,
directors, agents, employees, attorneys, and other representatives from any and all liability which
flows as a consequence of my election. I understand that this hearing will be subject to the Rules
and Regulations of the Village of Winfield Board of Fire and Police Commissioners.

I hereby elect a hearing before the Village of Winfield Board of Fire and Police
Commissioners and waive my right to grievance arbitration pursuant to the collective bargaining
agreement. I hereby acknowledge that charges will be filed with the Board of Fire and Police
Commissioners requesting my discipline. This document will be considered my request for a
hearing concerning this discipline.

Agreed: Date:

Witness: Date:

Received by the Chief of Police’s Office:

Date:









